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A positive and respectful culture established through high expectations that are 

understood and applied by all stakeholders.  
 
 

 
1. Aims 

This policy aims to: 

 
● Provide a consistent approach to behaviour management 
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● Define what we consider to be unacceptable behaviour, including bullying 

● Outline how students are expected to behave 

● Summarise the roles and responsibilities of different people in the school community 

with regards to behaviour management 

● Outline our system of rewards and sanctions 

 

2. Legislation and statutory requirements 

This policy is based on advice from the Department for Education (DfE) on: 

 
● Behaviour and discipline in schools 

● Searching, screening and confiscation at school 

● The Equality Act 2010 

● Use of reasonable force in schools 

● Supporting students with medical conditions at school 

● Statutory guidance on the exclusion of students 

● Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and 

promote the welfare of its students 

● Sections 88-94 of the Education and Inspections Act 2006, which require schools to 

regulate students’ behaviour and publish a behaviour policy and written statement of 

behaviour principles, and give schools the authority to confiscate students’ property 

● Schedule 1 of the Education (Independent School Standards) Regulations 2014; 

paragraph 7 outlines a school’s duty to safeguard and promote the welfare of children, 

paragraph 9 requires the school to have a written behaviour policy and paragraph 10 

requires the school to have an anti-bullying strategy  

● DfE guidance explaining that academies should publish their behaviour policy and anti-

bullying strategy online 

It is also based on the special educational needs and disability (SEND) code of practice. 

 
3. Roles and responsibilities 

 

The governing board 
 
The governing board is responsible for monitoring this behaviour policy’s effectiveness and 

holding the Headteacher to account for its implementation. 
 

The Headteacher 
 
The Headteacher is responsible for reviewing and approving this behaviour policy. 

The Headteacher will ensure that the school environment encourages positive behaviour and 
that staff deal effectively with poor behaviour, and will monitor how staff implement this policy 

to ensure rewards and sanctions are applied consistently. 
 
The Staff 

 
We will: 

 
● Contact parents/carers if there is a problem with attendance, punctuality or equipment; 
● Let parents/carers know about any concerns or problems that affect their child’s work 

or behaviour; 
● Provide a rigorous and balanced curriculum; 

● Plan teaching so that the needs of each child are met; 

https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/school-exclusion
http://www.legislation.gov.uk/ukpga/2002/32/section/175
http://www.legislation.gov.uk/ukpga/2006/40/section/88
http://www.legislation.gov.uk/uksi/2014/3283/schedule/made
https://www.gov.uk/guidance/what-academies-free-schools-and-colleges-should-publish-online
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
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● Send home regular reports on the child’s progress; 
● Set, mark and monitor homework and provide facilities for children to do homework in 

school; 

● Arrange Progress Evenings during which progress will be discussed; 
● Keep parents/carers informed about school activities through regular communication 

home, newsletters and notices about special events. 
 

The Student 
 
As a member of Princes Risborough School I will: 

 
● Follow the school values; Positive; Responsible; Successful; 

● Follow the school expectations; Punctual, Respectful, Safe  
● Respect the right of others to work; 
● Arrive at school every day on time; 

● Come to school regularly; 
● Present myself in school uniform (as described in the School Uniform Policy) and 

understand that when I am in uniform I am representing the school; 
● Be punctual and correctly equipped for lessons; 
● Be polite at all times; 

● Tell the truth and follow instructions from all staff; 
● Aim high and work hard to achieve my target grades; 

● Complete homework on time and meet deadlines; 
● Be tolerant and respectful to others and their property; 
● Be an ambassador for the school at all times both in and out of school; 

● Strive for the highest standards in all areas of school life. 
 

The Parents/Carers 
 
I/We will: 

 
● See that my child goes to School regularly, wearing the correct uniform, on time and 

correctly equipped; 
● Let the School know about any concerns or problems that might affect my child’s work 

or behaviour; 

● Support the School’s policies and guidelines for behaviour; Including after school 
detentions.  

● Support my child with homework; 
● Attend Progress Evenings and discussions about my child’s progress; 
● Avoid family holidays during term time; 

● Get to know about my child’s life at the school. 
● Monitor appropriate use of social media. 

 
 

4. PRS Values 
 
At PRS, we care about our students and want them to feel safe, valued and well supported. 

During their time with us, they will develop positive behaviour which aids their learning.  All 
students and staff are entitled to work and learn in an environment that is well planned and 

maintained and one in which a calm atmosphere prevails: the learning, attitudes and wellbeing 
of all students matter.  Effective teaching & learning can only take place in a well-ordered 
environment.  Promoting positive behaviour requires the commitment of all staff and students 

and consistency in practice is needed across the school to ensure that students know the 
standards of behaviour expected of them to be Positive, Responsible and Successful.  

 
5. Rewards  
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Through our online rewards platform ‘epraise’ all staff on site have the responsibility and 
opportunity to award Achievement Points to any students when they have demonstrated good 
behaviour, achievement or contribution to school life inside or outside of the classroom.  At 

PRS, we believe that there should be high levels of reward, knowing that ‘success breeds 
success’ and that a reinforcement of good attitude and behaviour is affirming in shaping good 

outcomes. 
Rewards are communicated to students and parents via the ‘epraise app’. The student council 

and staff had ownership in the development of the Rewards system.  
The Achievement Points system encourages personal achievement as well as corporate 
responsibility.  It works in conjunction with the Behaviour Points system (which tracks negative 

or undesired attitude or behaviour) with a net outcome of ‘Conduct Points’ which leads to 
points exchanged in our ‘epraise’ reward shop. Prizes include, basketballs, books, amazon 

vouchers, pencil sets, cinema vouchers and much more.  
Epraise Login - Click here  
 

Further to these rewards and as part of the process students can also achieve recognition 
through:  

 
● Verbal Praise ● Contact with home via email, phone call etc. 
● Written praise in 

books 
● Attendance certificates 

● Praise on a Postcard 
● Heads Commendations (termly) and Celebration 

of Achievement Ceremony (annual) 
 

(Staff are encouraged to recognise the positives, so there is a deliberate strategy to seek a 

number of additional praise worthy moments)                               
 

6. Sanctions 

Princes Risborough School operates a staged approach of sanctions for inappropriate 
behaviour. Such an approach takes account of the nature of an incident, a student’s previous 

behaviour and the impact of the incident on the learning and wellbeing of other students. 
Students will be encouraged to take responsibility for their own learning and behaviour and the 

development of a positive behaviour culture within the school. They will also be helped to 
recognise the consequences of inappropriate behaviour. 
 

Sanctions are more likely to promote positive behaviour if students see them as fair. This is 
achieved through the certainty of the consequence rather than the severity.  

The PRS Expectations - Our values, Our expectations, Our consistencies  

https://www.epraise.co.uk/index.php?school=princesrisborough&login=parents
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Staff will: 
 

● Use the ‘Behaviour policy’ system to support Behaviour Management 

● Make use of the ‘subject specific’ curriculum inclusion provision to avoid escalation to a 
higher level sanction 

● Engage in a Restorative Process led by a member of the leadership team when a 
student has been removed from a classroom and when possible before they have to 

attend the next lesson with that member of staff 
 
The Reset Room (a separate room within The Annex area of the school staffed at all times) is 

available for use by students:  
 

● Who have undertaken a sufficiently serious breach of the school expectations that they 
require immediate isolation for that lesson or the remainder of the day.  

● Repeatedly behaved in a manner which damages the learning environment of the other 

students / or has demonstrated disrespect towards staff or students. 
● Behaved in a way that is not consistent with the school ethos and has been deemed by 

the Head of Year or a member of the Leadership Team to require such a sanction. 
● Who has received three or more 3s (or 4s) whilst on report in any one reporting period 

(usually a week). 

● Who have behaved poorly during social time 
● Who have built up a number of behaviour points deemed unacceptable by HOY or SLT 

● Who return from a fixed term exclusion will spend at least one day in the reset room on 
return 

 

We encourage staff to: 
 

● Make it clear they are condemning the behaviour not the person. 
● Avoid severe sanctions too early, reserving them for the most serious or persistent 

misbehaviour; 

● Avoid whole group sanctions that punish the innocent as well as the guilty; 
● Take account of individual circumstances, for example, a student who has not 

completed their homework because of a family crisis. The school support system would 
be more appropriate in dealing with such incidents. 

● Encourage students to reflect on the effects of misbehaviour on others in the school 

community. 
● Liaise with the SEN department to apply reasonable adjustments if required.  

 
7 Dealing with students who are not meeting Behaviour Expectations 

 

The school will implement a range of strategies through the schools staged response system to 
deal with inappropriate behaviour by students including but not limited to: 

 
● Low Level Disruption in the classroom setting 

system  
Warn, Move, Remove.  

● Talking “privately” with 
the student 

● Positive reinforcement (a focus on positive 

behaviours) 
● Referral to Head of Year 

● Target Report/Behaviour Report ● Letters to parents/carers 

● Refer to Interventions Unit (The RAO team) 
● Meetings with 

parents/carers 
● Referral to external agencies, where 

appropriate 
● Time Out card facility 

● Mediation and resolution ● Internal exclusion 

● Fixed term exclusion (for a length of time to 
be determined by the Headteacher). 

● Restorative justice 
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● Readmission  Interview with student and  
parent /carer 

● Community Service (a student might be 

required to carry out some litter-picking or 
similar as a response to a behaviour having a 

detrimental effect on the fabric of the school 
site) 

● Permanent exclusion 

 
We encourage staff, in times of more serious behavioural difficulties to:  
 

● Ask for help, either through a member of staff that is nearby and/or using the learning 
walk email, and then try and resolve the situation with the students. 

● Not stand in the way of a student that is upset and just wants to leave a situation.  
Generally let the student walk away. 

● Avoid comforting any student with any physical interaction. 

● Always follow up these situations with a conversation with the Leadership member of 
staff with Year Responsibility, or the Head of Year. 

  
The school will monitor the use of rewards and sanctions to ensure that its arrangements 
operate with due regard to equal opportunities and anti-discrimination. 

 
7.1  Dealing with Low Level Disruption in the classroom setting 

 
At PRS we operate a system in lessons which serves to allow the student opportunities to 
address their negative behaviours whilst remaining in the lesson.   

This is a staged response escalating from 1 to 3.  
 

1. WARN = Verbal warning about disruptive behaviour 
 
2. MOVE = Student is moved to another (Behaviour point added) At this stage departments 

can issue break time detentions and afterschool detentions, Mon – Fri and up to 30 minutes in 
duration. This could be for lack of homework and repeated disruption. 

 
3. REMOVE = Student is removed from the classroom to an exit room. (Behaviour point 
added) The student stays in the exit room for at least that lesson and the breaktime that 

follows. This may be all day in some cases.  
 

 * Any removal from the classroom will result in a phone call home and a centralised detention 
after school 3.00-4.00pm, within 48 hours. This applies to all students choosing to attend 
Princes Risborough School.  
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Further sanctions may also apply, such as the Reset room 
which is open until 4.00pm. Notice for after school 
sanctions will be given at least 24 hours in advance. 

Heads of Year may also issue after school sanctions 
based on the number of Behaviour Concerns accumulated 

within a fixed period. 
 

7.2  Centralised detention system  
 
These detentions take place on Tuesday, Wednesday and 

Thursday, 3.00 - 4.00pm. There is also a Headteacher’s 
detention on Thursday’s 3.00-4.30pm. Students may 

receive an after school detention for a variety of reasons; 
such as persistent lateness, persistent disruption, 
persistent poor uniform and lack of equipment, high 

number of behaviour concerns, failure to attend sanctions 
and general poor behaviour within the school 

environment.  
 
Any student attending this detention will be expected to 

arrive on time and *sit in silence for the entire 60 
minutes, completing all work set. Any student who does 

not follow procedures will be asked to leave and the 
detention will be reset. (*Year 11 students can revise).  
 

The school will inform parents of any after school 
detentions issued, so that transport arrangements can be 

made. It should be noted that the school does not 
seek the permission of parents, merely to inform 
them of the action.  Detentions can be undertaken during staff training days identified in the 

school calendar. Notification of any detention will be given by an email or external mail if not 
available.  

If a student is off school on the day of the centralised detention the detention will be 
rescheduled for the next day, the student returns to school.  
 

7.3 Staged Response 
 

  
PRS 

Duration Trigger Support  Success Criteria 

Stage 

1  
Tutor  

2 weeks   Persistent lateness (3 or 

more in a week) to 
tutorial and lesson 

 5 behaviour concerns in a 
week 

 Persistent lack of 

uniform/equipment 
 3 removals from Lesson 

 1 day FTE or IE 

Phone call home 

Tutor report 
Liaise with 

RAO/SEN  
At least 1 
support strategy 

Targets agreed 

with student (with 
measurable 

outcomes) 

Stage 
2 

RAO/ 
SEN 
team 

2  weeks   Failure of stage 1 targets 
 More than 1 day FTE or IE 

 Pattern of poor behaviour  
 Reaching a threshold of 

behaviour concerns (half 

termly review) 

ROA report - 
Stage 2 Letter 

home, 
At Least 2 
support 

strategies, 

Targets agreed 
with student (with 

measurable 
outcomes) 
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Review meeting 
with parents 

(after 2  weeks) 

Stage 
3 

HOY 
 

2 Weeks  Failure of Stage 2 targets 
 Continued concern 

 More than 3 days FTE or 
5 days IE 

HOY report - 
Stage 3 Letter 

home, 
At Least 2 
support 

strategies, 
Review meeting 

with parents 
(after 2  weeks) 

Targets agreed 
with student (with 

measurable 
outcomes) 

Stage 

4 
SLT 

3  Weeks  Failure of Stage 3 targets 

 More than 5 days FTE or 
8 days IE 

SLT report - 

Stage 4 Letter 
home, 
At Least 2 

support 
strategies, 

Review meeting 
with parents 

(after 3 weeks) 

Targets agreed 

with student (with 
measurable 
outcomes) 

Stage 
5 

Head  

3  Weeks  Failure of Stage 4 targets 
 More than 10 days FTE or 

15 days IE 

Headteacher 
report - Stage 5 

Letter home, 
At Least 2 
support 

strategies, 
Review meeting 

with parents 
(after 3 weeks) 

Targets agreed 
with student (with 

measurable 
outcomes) 

Stage 6 - Alternative provision/ Managed move may be considered at this stage to help 

support the student 
**This may be considered immediately for a serious incident and may form part of a 

previous stage of support strategy **  

 

Possible permanent exclusion  

 

7.4 Internal Exclusions 
 

If a student’s behaviour is such that an internal exclusion is deemed necessary as identified 

previously, the isolation could take place in the ‘Reset Room’ for a fixed period of time.  Where 
it is appropriate the student may be placed with a member of the Leadership Team or in the 

Pastoral Centre (Head of year office). 
Loss of social time (social time in Reset) may be needed for certain incidents. 
In each situation, the student will be supervised; appropriate work will be set within the 

curriculum.  
The manager of the Reset Room will give the student time to reflect and identify strategies to 

avoid repetition.  This will be carefully monitored and help to inform interventions where 
appropriate.  The Parent/Carer will be informed about the student spending time in the Reset 
Room. 
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As part of our staged response interventions, our pastoral team may meet with the student to 
identify cause/s of low-level disruption as well as steps that can be taken to avoid the situation 
from reoccurring. 

Staff will also look to reward positive behaviour when the student returns to class.  Form tutors 
will work with their student to understand why and how the low level disruption occurred and 

to support the student in avoiding these negative behaviours in future. 
If a student is off school on the day of the scheduled internal exclusion, Reset Room the 

isolation will be rescheduled for the next day the student returns to school. 
 
Students can be placed in the Reset room for 1-10 days, but maybe longer in certain situations 

if necessary. During this time students will receive online resources and various pastoral 
interventions.  
 
Alternative provision  
We recognise that there is a need to ensure that our curriculum is inclusive and offers 

opportunities for all to succeed. There is a need to provide provision for those that need 
support to achieve their potential outside of what is accessible within PRS. To facilitate this 

individual learning pathway, the academy works with a number of local providers to help those 
students succeed who may struggle to reach their potential in a school based environment.  
 

PRS onsite alternative placement  
Students can be placed in the Reset Room. Typically these are for 1-1days, but maybe longer 
in certain situations if necessary. During this time students will receive some tuition from the 

core subjects and various pastoral interventions.  
 

Off site alternative placement at another Insignis School  
Students will work at the seclusion room or equivalent, on another Insignis Academy Trust 
school site for 2-3 weeks. 
 

Manage move 
A Managed Move is a formal agreement between two schools, a child and parents*. It allows a 

child at risk of permanent exclusion to transfer to another school for a trial period of 12-16 
school weeks. If the move is deemed to be a success, at the end of this period, the child will 

formally transfer to the proposed school. If, during this period, the move is unsuccessful, the 
child will return to their home school.  
 

Alternative provision - PRU 
PRU Aspire - These are short to long stay schools for students who have been permanently 

excluded or who are at risk of exclusion. Aspire will work with students, families and PRS, to 
identify strategies that will help them manage their emotions and be successful at school. 

Sometimes their assessments indicate that mainstream is not the right place for a student, and 
in this case, they will work with students, families and the local authority to help them move 
into a specialist setting. 
 
 

7.5 Off-site behaviour 
Sanctions may be applied where a student has misbehaved off-site when representing the 
school, such as on the bus or walking to or from school, school trip or sports fixture.  

 
 Bus Contract  

Bus Behaviour contract -Click here  
 

7.6 School Uniform Policy  

 
We believe that our students should look smart and professional. They will take pride in their 

appearance and in their school. Wearing of the uniform will be enforced and we ask parents for 
their complete support. 

http://www.princesrisborough.bucks.sch.uk/docs/transition_zone/useful_documents_2020_entry/Bus_Contract.pdf
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Sanctions will apply for those not wearing the correct uniform.  
Uniform Policy - Click here 
 

7.7 Mobile Phone Policy  
 

Whilst we understand it may be necessary to bring a mobile phone or any other electronic 

equipment into school, this is at students’ own risk and no liability for loss or damage to such 

equipment is accepted by the school. 

Mobile phones will not be permitted in school and be confiscated by the adult present if they 

are displayed or used. On the first occasion each school year of having a phone confiscated 
students will be permitted to collect their phone from the Heads of Year office at the end of the 

school day.  On the second occasion in any school year parents/carers will be required to 
collect the phone from school on their child’s behalf. On the third occasion the phone will be 
retained until the weekend when a parent will be required to collect it. This also applies to 

Apple watches and watches by other companies which can make or receive text 
messages/phone calls. Refusal to hand over items is a breach of the school rules and will be 

treated as such.  All students can access the school office to communicate with their parents if 
there is a vital issue and equally communication received from parents will be passed on to 
students. 

 
If an adult on site has reason to believe that unsuitable material is being kept on a mobile 

phone or electronic equipment the item will be confiscated and a senior member of staff will be 
asked to investigate further.  Such material might include, but is not limited to, bullying texts, 
pornographic images or videos of fights. 

In no circumstances should photos, videos or recordings be made of anyone on the school site 

without their express permission.  Reproduction or transmission of such items is equally 

unacceptable.  Doing so will lead to the equipment used being confiscated. It might be 

necessary for a member of the senior staff to access the phone/device to ascertain the 

severity of the issue in line with our legal rights and duties. 

 

We have a gate to gate policy on mobile phones. Students should put their mobile phone on 
silent before they enter the school gates and this should be kept away whilst on the school site. 

Phones will be confiscated and put in the school safe if visible.  
 
1st offence = Confiscated until the end of the day and behaviour point added.  

2nd offence = Confiscated and parent/carer will have to pick up. Points added.  

All phones to go to the Attendance Officer located in the HOY office.  

 
8. External Exclusions 

In some circumstances it becomes necessary to exclude students from school for a fixed period 
of time.  This is an action that is never done lightly, due consideration is given to all options 
and this is only implemented when there has been a sustained period of poor behaviour or 

where a one-off serious breach of the school’s expectations has occurred.  After an exclusion 
there will be a meeting with the student, Parent(s)/Carer(s) and relevant member of staff.  A 

student will not be able to rejoin mainstream lessons until this meeting with the 
Parent(s)/Carer(s) has taken place. Students will spend at least one day in the reset room 
on their return from any fixed term exclusion.  

Our procedure for External exclusions is based on Statutory guidance on the exclusion of 
students 

 
9. Investigating Incidents 

 

http://www.princesrisborough.bucks.sch.uk/docs/policies/pupil_welfare/School_Uniform_Policy_March_2020.pdf
https://www.gov.uk/government/publications/school-exclusion
https://www.gov.uk/government/publications/school-exclusion
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The school will investigate, as appropriate, reported incidents of negative student behaviour. In 
reporting incidents staff must complete SIMS Behaviour Management Report detailing the 
behaviours and the consequences.  Other staff and students may be asked to write accounts of 

the incident.  Where available, CCTV can be used. 
 

Schools have the power to search a student, with the child’s consent, as part of their authority 
to discipline. If staff have reasonable grounds for suspicion that a student has a knife or other 

weapon or illegal substances, they have the statutory power to search the student without the 
child’s consent. 
 

As part of this process they will be asked to empty their pockets, remove their shoes and take 
the contents of their bags out.  When undertaking this procedure, there will always be two 

members of senior staff present. If a student refuses to co-operate the school would, if 
necessary, inform the police and ask them to carry out a “stop and search” on the student. 
 

At times we may screen students with a hand-held metal detector wand even if we do not 
suspect a student of having a weapon and without the consent of the pupil.  Schools’ statutory 

power to make rules on pupil behaviour and our duty as an employer to manage the safety of 
staff, pupils and visitors enables us to impose a requirement that pupils undergo screening. 
 

Any member of school staff can screen students.  If a student refuses to be screened we may 
refuse to have the pupil on the premises. Health and safety legislation requires a school to be 

managed in a way which does not expose students or staff to risk their health and safety and 
this would include making reasonable rules as a condition of admittance. 
 

If a student fails to comply, and we do not let the student in, the absence does not count as an 
exclusion and the pupil’s absence should be treated as unauthorised.  The students should 

comply with the rules and attend. 
 
This type of screening, without physical contact, is not subject to the same conditions as apply 

to the powers to search without consent. 
 

In circumstances where it is suspected students may have brought inappropriate materials into 
school, for example drugs, alcohol, cigarettes, pornography, fireworks, offensive weapons etc., 
students will be interviewed by a member or members of the pastoral/Leadership team. Any 

offending items will be confiscated, pending further investigation and/or sanctions. In some 
circumstances offending items may also include mobile phones and digital cameras, if it is felt 

they are likely to cause harm to others. Items that are confiscated will be held in school until 
agreement has been reached with parents about the return of such items. Under no 
circumstances will the materials be returned to the student. In some circumstances it may be 

necessary to pass confiscated items to the police, for example stolen goods, drugs or offensive 
weapons, including knives. 

 
● A log of the interview and check will be kept. 

● Where it is appropriate to do so, the school will notify the police and other relevant 

agencies of incidents. 

● The school will complete investigations within a reasonable time scale.  

● Appropriate feedback from any investigation will be provided to the appropriate persons 

together with recommendations for action or details of actions taken. 

● A copy of the result of any investigation undertaken will be held on record until such 

time as the student leaves the school. Where an investigation finds there is no case to 

be heard, the report will be held by the school but will not be kept within the student’s 

individual file. 
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If the police need to carry out a search on site, there will be a member of PRS staff 
designated as the appropriate adult.  
'Arrange for an Appropriate Adult to be present in the case of a child or young person or 

vulnerable adult (except in cases of urgency where there is a risk of harm to the detainee or 
others)'  

and  
'If the subject is under 18 and does not wish an Appropriate Adult to be present during the 

actual search, ensure they explain this in the presence of the Appropriate Adult and obtain the 
agreement of the Appropriate Adult'  
 

10. Bullying 
 

Bullying is defined as the repetitive, intentional harming of one person or group by another 
person or group, where the relationship involves an imbalance of power. 
Bullying is, therefore: Deliberately hurtful, Repeated, often over a period of time, Difficult to 

defend against 
Preventing and tackling bullying 

 
 

Type of Bullying  Definition  

Emotional  Being unfriendly, excluding, tormenting 

 

Physical  Hitting, kicking, pushing, taking another’s 
belongings, any use of violence 

Racial  Racial taunts, graffiti, gestures 

 

Sexual Explicit sexual remarks, display of sexual 
material, sexual gestures, 

unwanted physical attention, comments 
about sexual reputation or 
performance, or inappropriate touching 

Direct or indirect verbal  Name-calling, sarcasm, spreading 
rumours, teasing 
 

Cyber-bullying  

 

Bullying that takes place online, such as 

through social networking 
sites, messaging apps or gaming sites 

 
 
Details of our school’s approach to preventing and addressing bullying: 

 
Students, parents and staff liaise through members of staff within the student care model. 

Students are encouraged to speak to any member of staff but the role of the tutor and the 
Raising achievement officer (RAO)  is paramount in being the channel of communication with 

parents.  
Staff can report bullying through the use of the line management structure. 
The school will investigate all aspects of bullying through the reporting system. Bullying is 

referred to as a non-negotiable within the student care model.  
Upon receiving notification of a bullying incident statements will be taken and appropriate 

liaison with tutor/pastoral member of staff. 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/623895/Preventing_and_tackling_bullying_advice.pdf
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Bullying is deemed as a top priority type of behaviour, depending upon the severity the 
appropriate sanction will be implemented, this can include speaking to the student 
(with/without parent being present), HOY detention, HOY isolation, SLT detention, SLT 

isolation, exclusion. 
 

The student care model allows a close rapport between tutor and student, the tutor will support 
students when dealing with any issues.  

Whole school strategies are implemented to prevent bullying ranging from assemblies which 
have termly themes as well as tutor activities delivered within tutor time. Our fundamental PRS 
expectations are Punctual, Respectful, Safe.  

Every bullying incident is recorded, action taken and then reviewed after four weeks 
 

Off-site behaviour 
Sanctions may be applied where a student has misbehaved off-site when representing the 
school, such as on the bus or walking  to or from school, school trip or sports fixture.  

 
 

 
11. Hate Crime  

 

The definitions of a prejudiced based incident and a hate crime are as follows:  
 

• A prejudiced based incident is any incident which is perceived by the victim, or any other  
person, to be prejudiced towards an individual, due to one or more of their protected  
characteristics, which are age, disability, faith, gender identity/reassignment, marriage and  

civil partnership status, pregnancy and maternity status, race, gender or sexual orientation 
 

 • A hate incident or crime is any incident that is motivated by hostility on the grounds of  
race, religion, sexual orientation, disability or transgender identity Guidelines for dealing with  
and reporting prejudice based incidents, hate incidents and hate crimes in schools and  

settings  
 

There are three categories of hate crime in legislation: 
 

 incitement to hatred offences on the grounds of race, religion or sexual orientation;  

 specific racially and religiously motivated criminal offences (such as common assault); 
and  

 provisions for enhanced sentencing where a crime is motivated by race, religion, sexual 
orientation, disability or transgender identity.  

 Although this sort of crime is collectively known as 'Hate Crime' the offender doesn't 

have to go as far as being motivated by 'hate', they only have to exhibit 'hostility'. This 
can include name calling, physical abuse or damage to property. Further information 

about Hate Crime can be found at: ‘Action Against Hate: The UK Government’s plan for 
tackling hate crime.’ July 2016.  

 Action Against Hate The UK Government's plan for tackling hate crime 
 

 

12. Reasonable Adjustment Policy  
 

Princes Risborough is an inclusive supportive environment. To secure best outcomes for our 
students, we may make reasonable adjustments to meet individual needs.  
The effectiveness of the reasonable adjustment is carefully monitored by the SENCO and 

Pastoral team. 
 

The following are some of the reasonable adjustments made in school: 
 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/543679/Action_Against_Hate_-_UK_Government_s_Plan_to_Tackle_Hate_Crime_2016.pdf
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 Specific and personalised adjustments to the school’s behaviour policy (see below and 
Behaviour Policy for more specific examples) 

 Specific and personalised adjustments to the school’s uniform policy▪ Examination 

access arrangements 
 Allowing students to use the lift 

 Toilet passes 
 Allowing students to type instead of hand writing an extended piece of work 

 Handouts to be printed in large font 
 Handouts to be printed on coloured paper 
 Providing coloured overlays to students with visual stress 

 Seating plans to support hearing impaired students 
 Seating plans to support seeing impaired students 

 Use of subtitles on videos to support hearing impaired students 
 Seating plans to limit environmental stimulation 
 Pass to support movement around school site at quieter times 

 
Behaviour Management 

 
At Princes Risborough we have a very clear and consistent behaviour policy. The fundamental 
aim of the policy is to ensure all students are able to learn in a disruption free environment in 

all their lessons. The system provides very clear boundaries which are consistently maintained 
in a Punctual, Respectful and Safe manner. We place great value on the student teacher 

relationship and want to ensure we develop the student's character and they make excellent 
progress.  
Our behaviour system is based around our school values - Positive, Respsonsable, Successful.  

There are students who struggle to regulate and control their behaviour in the classroom. This 
may be because of specific, diagnosed needs identified by outside agencies or it may be 

because of specific unknown needs that impact the student. 
We have a clear policy and practice regarding reasonable adjustment to support students who 
find it difficult to follow the behavioural expectations. 

 
We have students who have a diagnosed need and they are placed on our SEN Register. This 

information is available to staff with generic strategies relating to the need and specific 
strategies to support the individual. There are also meetings held with the school SENCO and 
teachers to discuss students and they may have a profile page outlining adjustments and 

strategies to be put in place. This will be shared via the staff secure documents file with all 
relevant staff.  

 
We also have students who have an unknown need. This may be due to family difficulties, 
social situations or that the student is on a waiting list for a diagnosis. This information is also 

available to staff and staff are regularly directed to it. Updates are sent through so as to 
support students in class via internal email or face to face meetings. 

Students in both groups are supported through the Pastoral and SEND teams. Their care, 
provision and support is discussed regularly at our weekly pastoral meetings. Referrals to 

outside agencies are made to access specialist support where appropriate. 
 
We put in place reasonable adjustment for students who either have a diagnosis or known need 

when required. Examples of reasonable adjustments to support behaviour would include (not 
an exhaustive list): 

 
 Extra warning in class removal system (Warn, Move, Remove) 
 3 removals instead of 2 removals to trigger exclusions 

 Time out cards 
 Meeting 1:1 with the student to review the week’s behaviour and look at strategies to 

help 
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 Student information sent through to all teachers outlining the concerns and suggesting 
strategies to support 

 Pastoral or TA support in the lessons 

 Break and Lunch support 
 Careful consideration to seating plans 

 Referral to alternative provision 
 

The reasonable adjustment plan will be decided on a case by case basis by the SENCO, Pastoral 
team and members of SLT. This plan will be communicated internally to staff via email and face 
to face meetings. This will also be clearly communicated and agreed with the student and 

parent/carer. 
 

13. Use of reasonable force Education and Inspections Act 2013 says: 
 

DfE advice template 

Who can use reasonable force?  
 

All members of school staff have a legal power to use reasonable force 
 
This power applies to any member of staff at the school. It can also apply to people whom the 

headteacher has temporarily put in charge of pupils such as unpaid volunteers or parents 
accompanying students on a school organised visit.  

 
When can reasonable force be used?  
Reasonable force can be used to prevent pupils from hurting themselves or others, from 

damaging property, or from causing disorder.  
In a school, force is used for two main purposes – to control pupils or to restrain them.  

 
The decision on whether or not to physically intervene is down to the professional judgement of 
the staff member concerned and should always depend on the individual circumstances. 

 
Schools can use reasonable force to: 

 
• remove disruptive children from the classroom where they have refused to follow an 

instruction to do so; 

• prevent a pupil behaving in a way that disrupts a school event or a school trip or visit; 
• prevent a pupil leaving the classroom where allowing the pupil to leave would risk their 

safety or lead to behaviour that disrupts the behaviour of others;  
• prevent a pupil from attacking a member of staff or another pupil, or to stop a fight in 

the playground. 

• restrain a pupil at risk of harming themselves through physical outbursts.  

 

 
The staff and governors at PRS, recognise their legal duties implementing this ‘Behaviour for 

Learning Policy’, as set out in the Equality Act (2010) in respect of both Safeguarding and 
students with Special Educational Needs or Disabilities (SEND).  
This policy will be reviewed annually. 

 
 

 
 
 

 
 

 
 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/444051/Use_of_reasonable_force_advice_Reviewed_July_2015.pdf
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PRS Home School Agreement 

Home school agreement – Click Here 

 

 
 

 
14. Appendices 

 
Staged response letters 2020- Stage 1_Tutor 
 

Managed Moves 
  

15.  Version Control 
 
 

Date Circulation Amendments to previous version 

07/04/2022 Governor Hub 9. Appropriate Adult 

07/04/2022 Governor Hub 
7.4 – RESET and Alternative 
Provision 

18/05/2022 Governor Hub 7.1 Move – department detentions 

07/09/2022 Governor Hub 
Removed - Covid Addendum 
September 2020 

07/09/2022 Governor Hub 
Removed - Communications Base 
Behaviour Management 

https://www.princesrisborough.bucks.sch.uk/docs/Transition_Zone/Useful_Documents_2022/Student_Home_School_Agreement_22_23.pdf
https://docs.google.com/document/d/1GGOaTGVpeXbYMeqqvb07-83m469cuchzejA6i69jCMQ/edit
https://drive.google.com/file/d/1D6TOmpKlafo1Dpo0O-khV6OZMSHY6ZDh/view
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