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1. PRS Policy Statement

At Princes Risborough School our motto of Aspire & Achieve is closely linked to our ethos in
careers education, advice and guidance. All students are encouraged to achieve their full
potential with the support of all teachers. We encourage our students to raise their aspirations
through learning and exploring different opportunities within both further education and career
aspirations.
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2. Aims

The aims of our Careers provision are as follows:
● To support students to raise their aspirations in order for every student to fulfill their

potential.
● To provide high quality, up to date information, knowledge and transferable skills to

enable students to make informed choices regarding their next steps, in both their
career & further education.

● To inspire students to be ambitious and enterprising in their choice of career in the
future.

● To offer all students a personal guidance interview with a qualified and impartial careers
advisor before they leave Year 11.

● To ensure students have meaningful interactions with a range of employers during their
time at school. Facilitating contact with the world of work by working in partnership with
employers.

● To work alongside STEM links and ambassadors to make students aware of opportunities
in STEM careers.  Where applicable we will incorporate the ‘Arts’ as part of STEAM.

● To ensure all students have access to current careers information such as vacancies and
online resources.

This policy should be read in conjunction with the following documents:
● PRS Careers Programme
● PRS Provider Access Policy
● SEND
● Pupil Premium statement
● Looked after children
● Equalities statement and objectives
● Relationships education

3. Commitment

Princes Risborough School strives to provide high quality, impartial careers education
information, advice and guidance for all year groups. All staff will work in partnership with the
Careers Lead to provide careers education and guidance activities for each key stage,
throughout the curriculum; with support from both local and national businesses and
organisations.

4. Implementation
Laura Redrup is our Careers Lead (lredrup@prsbucks.com) and Katherine Cheetham is our
Careers Leadership Team link. The role of the Careers Leader is to advise the Leadership Team
and governors and to support curriculum staff to provide careers learning and guidance with
up to date information and resources. To ensure all SEND students are supported, Matthew
Stone (EAL coordinator and SEND Careers Adviser) supports the Careers Lead by providing
bespoke guidance for students with an ECHP and students who are at the SEND support level.
All staff contribute to the Careers Programme through their role as a tutor, subject teacher or
support staff.  The Careers Lead is supported by a link governor.

5. Outcomes
Princes Risborough School is committed to working towards and maintaining all 8 Gatsby
Benchmarks.

Benchmark Description

1 A stable careers Every school and college should have an embedded
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programme programme of career education and guidance that is known
and understood by pupils, parents, teachers and employers.

2 Learning from career
and labour market
information

Every pupil, and their parents, should have access to
good-quality information about future study options and
labour market opportunities. They will need the support of an
informed adviser to make best use of available information.

3 Addressing the
needs of each pupil

Pupils have different career guidance needs at different
stages. Opportunities for advice and support need to be
tailored to the needs of each pupil. A school’s careers
programme should embed equality and diversity
considerations throughout.

4 Linking curriculum
learning to careers

All teachers should link curriculum learning with careers. For
example, STEM subject teachers should highlight the
relevance of STEM subjects for a wide range of future career
paths.

5 Encounters with
employers and
employees

Every pupil should have multiple opportunities to learn from
employers about work, employment and the skills that are
valued in the workplace. This can be through a range of
enrichment activities including visiting speakers, mentoring
and enterprise schemes.

6 Experiences of
workplace

Every pupil should have first-hand experiences* of the
workplace through work visits, work shadowing and/or work
experience to help their exploration of career opportunities,
and expand their networks.

7 Encounters with
further and higher
education

All pupils should understand the full range of learning
opportunities that are available to them. This includes both
academic and vocational routes and learning in schools,
colleges, universities and in the workplace.

8 Personal Guidance Every pupil should have opportunities for guidance interviews
with a careers adviser, who could be internal (a member of
school staff) or external, provided they are trained to an
appropriate level.

6. Resources

Students have access to online careers resources via ‘Xello’. Additional support is available for
students with special educational needs and disabilities. The careers programme includes a
variety of events, activities and lessons with a focus on careers education. The careers lead
will use a combination of lessons, assemblies, organised events and Google Classroom to
share information and opportunities to relevant key stages. The careers lead will also share
relevant information and request participation with staff members and parents where required.
Alongside these resources we have partnership working with the Enterprise Coordinators and
Advisors at the Bucks Skills Hub.

7. Monitoring & Quality Assurance

The Careers Programme is reviewed annually by the Careers Leader. Compass Plus is used as
an audit and assessment tool. This is used to inform us of areas of development required
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within the careers programme. In addition a Google Form evaluation questionnaires will be
sent to teachers, parents and students where appropriate to review events and activities.
Students will also be asked to complete an annual Careers survey to help build development
within the programme.

8. Destinations

Along with the Head of Year 11 we will support Buckinghamshire County Council with the
completion and return of the Year 11 ‘What Next Forms’. Individual students from Year 11 &
Year 13 will meet with a member of the Senior Leadership Team to ensure they have a
destination for the following September. Students at risk of not being in education or training
will be identified and supported accordingly. Destinations data is also tracked annually with
reports shared with the Senior Leadership Team and Buckinghamshire County Council as part
of the September Guarantee agreement.
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